
McDonald’s Licensees & Ronald McDonald House Charities 
Health and Welfare Plan 

2023 – Rate Area 8 

      Employee Basic Term Life – Automatically added to all Medical plans for an additional premium. 

Job Classifications Volume** Premium 

Operator 
Co-Op Director 

RMHC Senior Management Position (ED / CEO) 
50,000 6.25 

All Other Job Classifications 15,000 1.88 

**Employee Basic Term Life / AD&D and Travel Accident Benefits are reduced 40% at the age of 70.

     Dependent / Spouse / Domestic Partner Basic Term Life (Automatically added to all non-single Medical plans for an additional premium) 

Type Spouse 
Child less than 

6 months 

Child more than 6 
months but  less than 2 

years

 Child more than 2 years but 
less than 3 years 

Child more than 3 years but 
less than 26 years 

Volume 1,000 100 200 400 500 

Monthly 
Premium*** 0.24 

***Monthly premium provides coverage for all eligible dependents, regardless of the number of children covered. 

     Dental (All ages) 

Individual Employee + Spouse Employee + Child(ren) Family 

32.48 68.22 74.69 146.10 

 Vision (All ages) 

Individual Employee + Spouse Employee + Child(ren) Family 

5.51 11.01 11.01 15.93 

 Employee Supplemental Term Life (Must also enroll in Basic Term Life)
 Spouse / Domestic Partner Supplemental Term Life (Must also enroll in Employee Basic Term Life, Employee Supplemental Term Life and 
 Dependent / Spouse / Domestic Partner Basic Term Life)  

Age 
Supplemental Term Life, AD&D and Travel 

Accident Spouse Term Life* 
*Spouse Term Life is based on age of employee and amount of
spouse coverage.

Spouse coverage available in the amount of 

10,000 

15,000 

25,000 

50,000 

75,000 

100,000 

Cost / $1,000 Cost / $1,000 
Under 25 0.060 0.062
25 – 29 0.065 0.062
30 – 34 0.085 0.085
35 – 39 0.095 0.101
40 – 44 0.110 0.147
45 – 49 0.160 0.248
50 – 54 0.240 0.402
55 – 59 0.420 0.619
60 – 64 0.650 0.960
65 – 69 1.260 1.718
70 – 74 2.000 3.065
75 – 80 2.070 5.341

80 & Over 2.070 5.341



McDonald’s Licensees & Ronald McDonald House Charities 
Health and Welfare Plan 

2023 – Rate Area 8 

  Dependent Child(ren) Supplemental Term Life only (Must also enroll in Employee Basic Term Life, Dependent / Spouse / Domestic Partner Basic Term 
      Life and Employee Supplemental Term Life) 

Type Child(ren) Only With Supplemental Spouse Term Life 

Volume 10,000 10,000 

Monthly Premium  1.50 0.00 

Premium provides coverage per eligible child dependent, regardless of the number of children covered. 

Reimbursement Assistance Program (RAP) – High (All ages)

Individual Employee + Spouse Employee + Child(ren) Family 

66.00 125.42 109.55 166.96 

   Reimbursement Assistance Program (RAP) – Low (All ages) 

Individual Employee + Spouse Employee + Child(ren) Family 

49.88 94.78 82.82 126.20 

   Short Term Disability (Monthly rate reflected as factor of weekly benefit amount) 

Age 
Factor of Basic Weekly Earnings Example STD 500** 

Maximum earnings - $1,000.00 per week 
Maximum Weekly Benefit  - $500.00 

Example STD 1000*** 
Maximum earnings - $1,500.00 per week 

Maximum Weekly Benefit  - $1,000.00 
STD 500** STD 1000*** 

MALE FEMALE MALE FEMALE

Under 35 0.226 0.327 0.243 0.351 Female employee age 34 
Weekly Earnings - $725.00 
Divide weekly earnings by 10 
Multiply by 50% (benefit amount) 
Multiply by rate: 
$72.50 x .50 x 0.327 = $11.85 

Note:  
Actual billing may vary due to rounding. 

Male employee age 43  
Weekly Earnings - $835.00 
Divide weekly earnings by 10 
Multiply by 66.67% (benefit amount) 
Multiply by rate: 
$83.50 x .6667 x 0.416 = $23.16 

Note:  
Actual billing may vary due to rounding. 

35 – 39 0.303 0.457 0.325 0.490 

40 – 44 0.388 0.558 0.416 0.598 
45 – 49 0.469 0.711 0.503 0.762 
50 – 54 0.573 0.840 0.615 0.901 
55 – 59 0.691 0.986 0.741 1.057 

60 – 64 0.760 1.285 0.810 1.378

65 & Over 1.495 2.065 1.603 2.214 

   Long Term Disability (Monthly rate reflected as factor of basic monthly earnings) 
Age Factor of Earnings Example 

Under 35 0.100
Employee age 43 earning $900 per month. 

Divide monthly earnings by 100. 
Multiply by rate: 0.178 

$9 x 0.178 = $1.60 
Note: Actual billing may vary due to rounding. 

Maximum Earnings – $8,333.33 per month 
Maximum Monthly Benefit – $5,000.00 

35 – 39 0.105

40 – 44 0.178

45 – 49 0.304

50 – 54 0.556

55 – 59 1.017

60 – 64 1.070

65 & Over 1.773


